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WWOOF ITALIA

1 Certification

Certification was issued on 5 September 2014 by the Commission of the Department of Economics of the University of Modena and Reggio Emilia. For those who comply with our Articles
of Association and Internal Regulation, the Commission has established that the services provided by Wwoofers should be considered outside an employment relationship. Similarly, the
food and the accommodation supplied by Hosts cannot be considered as a form of remuneration in kind, nor an activity performed in the hotel and the tourist trade. This is because the relationship between Wwoofers and Hosts is based on an “association contract”.

further information

We PLAY BY THe rULes!
One of the purposes of this Association since its establishment 16 years
ago is to carry out services properly.
Labour laws and the relative monitoring
activities are increasingly stringent,
hence the need to obtain a document clearly
stating that what we do is legal. From now on Hosts
and Travellers will no longer be subject to penalties from monitoring entities (Labour Inspectorate, INPS, INAIL and so forth).
In fact, they shall refer to the courts to challenge the employment relationship between members following the inspection
and even the validity of the certification itself.

NOW OUr WOrK Is WeLL DeFINeD
The document repeatedly specifies that the relation between Members is intended to fulfil the goals of the Association, as demonstrated by the gratuitous nature of the services provided (hospitality and
work). Therefore, members who, knowingly or unknowingly, should
arbitrarily interpret what is meant by WWOOFing face even more
risk. They will bear more serious responsibilities, either because
they break the law or do not comply with the association agreement.

FreeDOM AND resPeCT
WWOOFing cannot be challenged if there exists a true mutual interest to share everyday life in a biological farm and harmonise with
nature. This is a commitment that provides much freedom and as
such it requires awareness and compliance with membership rules.
This concept should be clear to anyone.

LeT Us reMeMBer THAT:
l The

Certification obtained might produce consequences
in civil, administrative, social security and fiscal terms and
that any potential dispute should be submitted to the court.

The Certification provided is only concerned with those
behaviours which are in line with the rules included
in the Articles of Association and the regulation.
should any form of salaried or self-employment be
created, necessary measures shall be taken to swifWWOOF ITALIA tly comply with existing legislation.
l

The full text of the document issued by the Commission is complex and consists of 6 points:

1 - 2 - 3

The documentation submitted by
WWOOF Italia is in line with the requirements for
certification, thus the association contract concluded by WWOOF Italia can be certified, since a
working activity is performed.
The Commission now asks itself: is such an activity to be considered a form of salaried or selfemployment? Are food and accommodation to be
considered as a form of remuneration? This is a
key aspect of the evaluation: the work offered by
Travellers is provided free of charge, and the food
and the accommodation supplied by Hosts are
not to be seen as remuneration. They are only intended to pursue the goals of the Association.
Specifically:
l The purposes of WWOOF Italia are well defined especially in Article 2 of the Articles of Association, where it is stated that the Association:
will promote organic farming as a lifestyle and
establish educational centres to disseminate
practices and ideas to strike a balance between
man and nature.
l The gratuity of the services provided is reciprocal, as defined in par. 2.3 and 2.4 of the Internal
Regulation (..without any relations of subordination
and without requirements in terms of working hours
and tasks..), thus hospitality is not to be intended as
a form of remuneration for the work performed.
The rules concerning prevention and security are
complied with through insurance coverage
Here are the conclusions:
l The services performed amount to voluntary
work and free-of-charge hospitality as WWOOFing is a practical and shared life experience;
l This is a form of agricultural work and falls
within the tasks provided in the association contract. It is a way to join the life of the educational
centre and support its goal. Equally free is the hospitality provided by such centres;
Following this evaluation, the Commission CerTIFIes
that the Internal Regulation examined, which supplements the Articles of Association and thus the association
contract, complies with the law and does not violate the
rules concerning the establishment and execution of an
employment relationship in salaried and self-employment.
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What to Do

PreMIse

l Show a valid member card l Explain that

WWOOFERs are not unpaid workers, but members of WWOOF Italy, and so
are Hosts. They both share the willingness to fulfil the objectives agreed upon
at the time of joining the Association. The agreement entails cooperating
actively and working together, irrespective of the food and the accommodation
provided. Both parties share feelings of conviviality and mutual curiosity,
while being engaged in domestic chores and free time activities and
exchanging skills, be they linguistic, cultural, musical or agricultural ones.

we are an educational centre of WWOOF
Italia l Exhibit the Articles of Association,
the Internal Regulation and the printed version of the Certification l Explain that this
relation is not one of subordination but is

DOCUMeNTs AND CerTIFICATION

Evidence must be given of the activities described above in the event of an inspection. The following documents should be provided:
A Valid Host or WWOOFer membership card;
The Articles of Association, the Internal Regulation and the relative Certification;
Any Documentation from INAIL and Ministero del Lavoro.
Thanks to the Certification of the Regulation of WWOOF Italia, members will
no longer be sanctioned directly from inspectors from different monitoring
entities (Labour Inspectorate, INPS, INAIL etc.) as the latter need to refer to
the courts to challenge the employment relationship between members
following the inspection and even the validity of the certification itself.
WWOOF Italia is a legally registered association which renders regular
account of its work. WWOOF Italia periodically informs its members about
the terms to legally exchange services and avoid unlawful practices.

-

based on collaboration and exchanges in our

WWOOFER HOST

further information

Farms are being
increasingly subject
to checks, but those
who concluded
an association
agreement with
WWOOF Italy fully
comply with the law.

everyday life in the countryside.
l Explain that we are temporarily hosted in
this farm, which is our member and with
which we share its lifestyle; l Explain how
we join those useful activities that are of our
interest and we are able to do; l Specify that
we are here to gain practical and cultural
skills concerning natural farming.

HIGHer LeVeLs OF COMPLIANCe

It is important that members report any conduct that is not in line with the
purposes of the Association, to avoid that our serenity is affected by a few
isolated incidents. The best way to mutually protect ourselves is to clarify any
misunderstanding, which we do with pleasure and often successfully.
When it comes to suspending someone, we do it in the interest of all,
however difficult that could be.

IN THe eVeNT OF AN INsPeCTION, YOU sHOULD:

WWOOF ITALIA

Send a mail to both the following addresses: redazione@wwoof.it and
info@wwoof.it and call Claudio (328 4799983).

What not to Do
l Allow yourself to be intimidated by any
accusatory attitude; l Start arguing or attempt to clarify previous misunderstandings;
l Sign inaccurate statements in a haste.

further information
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Local meetings
are much more
frequent.
Interest is piqued,
the realities
are very diverse.
Let’s try...

Cultivating relationships?
Local meetings between members is a very useful practice that is spreading. For some it is
the beginning of collaborative relationships, for others a pleasant moment to share with
other members. It is also an opportunity to meet aspiring hosts welcoming them to the Association and allowing them to get a more concrete idea of what it means to be part of
WWOOF Italy.

Important details

We HAVe eXPerIMeNTeD AND THese seeM TO Be THe
MeTHODs THAT WOrK BesT:

l Hosts who regularly evade being envol-

- Plan ahead and pick some dates with the interested hosts
- Initially, it is better to telephone rather than to send emails
- choose week days
- take turns on different farms (this encourages awareness of oftentimes local realities
that are unknown)
- take into consideration important places for local communities (pro-loco, council, etc.)
- divide the organizational work amongst many people (one calls, one finds the place,
another makes the invitation, etc.)
- invite hosts and WWOOFers from the area, as well as aspiring hosts
- have 'special guests' for example; a coordinator from another region or maybe the local
authorities or representatives of local realities
- the theme is important: create an 'agenda' full of shared ideas
- combine or join with meetings of other Associations
- maintain a schedule/timetable/programme, even if meetings are infrequent (once a year)
- combine meetings with concrete experiences (visiting a farm, sharing a practical job on
the farm, work camp)
- conviviality and exchange (good food, farmers market, seed exchange)
- events and parties: for example watching a film or making music

sMALL Is BeAUTIFUL
- a dinner with a few people is a possibility not to be underestimated
- an invitation by email and a reminder just a few days before are sufficient.

AND AT THe eND DO NOT FOrGeT TO ...
WWOOF ITALIA

Tell us how it went! A short report, maybe with some photos is always useful for everyone,
attendees and absentees. In particular if decisions have been made or if there are outstanding topics that you would like to develop at a subsequent WWOOF ITALIA meeting.

l A warm and cheerful invitation is preferable to a formal convocation.

ved can be contacted in advance asking for
their availability to host: ‘You can’t get way?
We can come to you! "
l January and February are suitable
months (in Italy).
l What works best: a good mix of chatting,
sharing experiences and some specific indepth analysis.
l Sometimes bad weather plays bad jokes
and the meeting appears to have failed.
It is important not to be discouraged because... it happens!
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Legal

obbligations
hospitality

There are bureaucratic obligations
that we are required to adhere to,
some of these are at a national level,
others are local.
PrIVATe HOUse
If the WWOOFer is a citizen of the European Union, obligation to communicate their presence to Public Safety Authorities is required only after 30 days
and only in the case of transfer for the exclusive use of part of the building
(one room or more). To clarify: the simple hospitality of a WWOOFer from the
EU does not configure as an assignment and therefore there is no need to
communicate his/her presence.
If instead the WWOOFer is not a citizen of the European Union the host must
provide the WWOOFer’s personal data within 48 hours. This is done on line,
by fax or by going to the Police or Carabinieri station.

l Check the validity of the WWOOFers
membership card: with the number from
their answer online or by calling the se-

ACCOMMODATION

(B&B, agriturismo, guest house)
If the WWOOFer is housed in private or on the family premises, the same applies as above for a private house.
If, on the other hand, he/she sleeps in rooms destined to receive clients:
they must be reported to the authorities within 24 hours of arrival
When they leave it would be useful to issue a receipt for €0 thus certifying
that the hospitality was free.
the obligation to communicate the stay for the purpose of statistics (ISTAT)
does not seem to exist but you should inform yourself about this.

cretary.
l Check with the WWOOFer if there
are any problems with their Visa or resi-

-

TOUrIsT TAX

TO KNOW MOre
For those who host the WWOOFers in accommodation facilities we advise
you to inquire at your own municipality.
If you have other doubts you can write an email to: redazione@wwoof.it or call
Claudio 328 4799983 or the secretary on 0565 765001

dence permit.

HOST

-

Since there is no money compensation, WWOOFers who stay in rooms in accommodation facilities are similar to family or friends. Therefore the rules applied to these categories by the Municipality apply where you are. Being a
municipal tax the local administration have a wide margin of interpretation so
it is good to inquire locally.

WWOOF ITALIA

Let's not forget to ...

l Ask for a telephone number of family

WWOOFER

further information

for

l Verify that the farm is in good standing

members to contact in an emergency.

with their registration to the Association.
l Bring with you a valid identity document which has not expired.
l Explain any problems you have with a
visa or the residence permit.
l Provide a contact number for family
members to contact in an emergency.

